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Vision 

Enabling every young person during their school years in York to see and hear the  

Christian faith being communicated in creative and understandable ways.  

• Serving primary and secondary schools in York by supporting them in their teaching of 
the Christian faith through assemblies, lessons and clubs. 

• Encouraging, equipping and supporting churches to work with children and young people 
in their local schools. 

• Encouraging and supporting Christians in school as they live out their faith.  
 
 
Values 

• Passion, excellence, integrity, relevance, impact, discipleship. 
 
A volunteer is someone who assists the YoYo schools’ team. Church youth and children’s 

workers who assist are under the authority of their church, but a YoYo event is ultimately the 

responsibility of the YoYo schools’ team.  

Volunteers enable us to offer a wider variety of activities in school, build stronger 

relationships with churches and raise awareness of the needs of schools. 

By involving volunteers in YoYo we benefit by their experience and skills; they are a highly 

valued part of the organisation. Together, with our different skills and ideas, we can help 

those we seek to serve. 

 

Recruitment 

• Volunteers are recruited through completing a form on the website indicating their 

interest in volunteering for YoYo or through personal invitation.  

• There is a Genuine Occupational Requirement for volunteers to be a follower of 

Jesus; they will know God’s calling or be testing his calling and have a heart for 

children and young people. 

• Volunteers, including trustees, will complete an application form including the names 

and addresses of two referees. References will be taken up.  

• Volunteers will attend an informal interview. 

• Volunteers will require a DBS check; the DBS check must be clear.  

• Volunteers will be recruited in line with YoYo’s Equality Policy. 

• Volunteers will adhere to YoYo’s guidelines and policies: Volunteer Policy and 

Agreed Expectations, Safeguarding Policy, Equality Policy, Antifraud and Bribery 

Policy, Complaints Policy, Sexual Harassment and Grievance Policy, Internet 

Protocol, Whistleblowing Policy, Data Protection Policy. 

 

Induction and Training 

To welcome volunteers, introduce them to the organisation and to ensure that they are fully 

aware of safeguarding requirements and YoYo’s other policies, volunteers including youth 

and children’s workers and trustees will attend an induction session following their 

appointment. During their time volunteering with YoYo, volunteers will be offered appropriate 

training and development.   
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Volunteer Formalities 

• Once the clear DBS certificate has been received, volunteers will be given a copy of 

YoYo’s Volunteer Policy and Agreed Expectations. Volunteers will be asked to sign 

the Agreed Expectations to confirm that they agree to adhere to them before 

beginning to volunteer in school.  

• Volunteers will be given a YoYo identity badge to wear when going into school. 

• At the induction session, volunteers will be given a Volunteer Handbook which will 

include all the policies, guidelines and agreement listed above. 

• Volunteers will be led, supported and guided by the YoYo schools’ team. 

• Volunteers are covered by YoYo’s Public Liability Insurance. 

 

Dealing with Problems: 

• If a volunteer encounters a problem, the volunteer should discuss the problem with 

the member of the schools’ team with whom they are working, to seek a resolution; 

• If the problem concerns the member of the schools’ team with whom they are 

working, they should discuss the matter with the Executive Officer; 

• If the problem cannot be satisfactorily resolved by discussion with the member of the 

schools’ team or the Executive Officer, it should be taken to the Trustee responsible 

for Volunteers.  

Church Youth and Children’s Workers 

• If a problem arises with a church youth/children’s worker, YoYo will deal with the 

immediate problem according to YoYo’s policies and inform their church. The church 

should deal with any arising disciplinary issue. 

 

Implementing the Policy 

• This policy has been agreed by the York Schools and Youth Trust Board of Trustees.  

• The implementation of this policy will be overseen by the Trustee responsible for 

Volunteers. 

• This policy will be reviewed every 3 years. 

 

 

 

 

 

 

This Policy was adopted by the Trustees of York Schools and Youth Trust on 17th May 2018. 

 

 


