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YoYo Job Description 

Job Title: Christian Schools Worker 

Job Brief: To share the Christian faith in the primary and secondary schools in the York city area. To 
help and encourage Christians in schools to live out their faith. To share YoYo’s vision with churches 
and to equip and enable them to develop an active role in the life of their local schools. To help 
resource schools in the teaching and delivery of the Christian faith. 

Reporting to: Executive Officer (Line manager) 

Responsible to: The Trustees 

Job Description 

1. To develop opportunities to share the Christian faith through assemblies, lessons and other 
activities, principally in an assigned group of schools, but also city-wide. 

2. To be actively involved in setting up, running and supporting Christian clubs in or for schools. 

3. To seek and develop resources for the delivery of the Christian faith in all schools. 

4. To provide support and encouragement for Christians and staff working in schools and help 
develop pupils in their public commitment to the Christian faith.  

5. To work in partnership with local churches, aiming to build links between churches and their local 
school(s) and to build the cohort of volunteers. 

6. To support, lead and encourage volunteers as appropriate, aiming to enable them to work 
independently where possible. 

7. To connect with local churches to encourage prayer support for schools (especially named staff 
and projects) and for YoYo. 

8. To participate in fundraising, and encourage financial support from churches. 

9. To be actively involved in city-wide and national networks and initiatives, including Unite, YCYH 
events and, as relevant, the activities of Scripture Union as an associate Trust.  

10. To undertake on-going training and career development as appropriate for current ministry and 
in preparation for future opportunities.   

11. To fulfill annual personal targets as agreed with the Executive Officer. 

12. To communicate YoYo’s vision and ministry to supporters, churches and others. 

13. To be involved in or take responsibility for areas of work as agreed with the Executive Officer. 

Spiritual Principles 

1. The vital importance of a close relationship with God.  
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2. To make prayer a priority. 

3. The acceptance of the Statement of Faith. 

4. A belief in and active practice of every Christian belonging to a local church. 

5. Sensitive towards people of all Christian traditions, those of other faiths, and those of no faith. 

6. Due acceptance of the authority of those to whom one is responsible under God for carrying out 
this ministry. 

7. The need for team work when working with others and self discipline when working alone. 

8. A positive contribution to the spiritual fellowship of the team of workers to which one belongs. 

9. Total integrity in matters of confidentiality and conduct. 

10. The desire and determination to live a holy life and give a godly example to others in the power 
of the Holy Spirit. 

Person Specification 

 Essential Desirable 

Personality A committed Christian*  

 Calm under pressure  

 Enthusiasm, creativity, energy  

Specific Job Skills Experience of working with 
children / young people 

Experience of Christian schools 
work or working in a school 
context 

 Ability to work both 
independently and as part of a 
team 

 

 Ability to work with volunteers Experience of leading teams of 
volunteers 

 Good understanding of the 
Christian faith and ability to share 
it appropriately 

Experience of teaching the 
Christian faith to children / young 
people  

Admin & Organisational 
Skills 

Good written and oral 
communicator 

 

 Well organized  

 Competent with email, word 
processing 

Ability to use Powerpoint, basic 
design skills 

 Good timekeeper Access to a car, clean driving 
license 

 Enhanced DBS clearance  

 

*As a post requiring Christian leadership and teaching, there is a genuine occupational requirement 
that the postholder has a professed, demonstrated and committed Christian faith.  Parts 7(2a&b) of 
the Employment Equality (Religion and Belief) Regulations, 2003, apply. 


